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TWO YEAR CONTRACT EXTENSION TO

THE MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF SANTA ANA

AND
POUCE MANAGEMENT ASSOCIATION

FOR FISCAL YEARS 2008 09 AND 2009 10

The City of Santa Ana CITY and the Police Management Association PMA have met and

agreed to amend the Memorandum of Understanding MOU between the CITY and PMA

for Fiscal years 2004 05 through 2007 08 by extending this MOU for two additional

years The existing MOU provisions will remain unchanged unless addressed by this

addendum The new expiration date of the MOU will be June 30 2010 and the MOU will
be amended as follows

AMENDED ARTICLE III new language in bold

3 2C Reopener 4 10 Work Schedule
Effeetive JIlI 1 1 200e During the term of this Agreement the City and

Association agree to reopen this Article for the purpose of discussing the

feasibility of implementing a 4 10 Work Schedule for those employees currently
assigned to the 9 80 Work Schedule

For purposes of computing holiday vacation and sick leave accruals an eight 8

hour day shall be the basis for computation

AMENDED ARTICLE IV new language in bold

4 3 Salaries
A The base salaries of employees covered by this Agreement shall be adjusted as

follows

Effective July 1 2008 the base salaries of classifications covered by this

Agreement shall be increased by approximately four percent 4 0

Effective January 1 2009 the base salaries of classifications covered by this

Agreement shall be increased by approximately two and one half percent
2 5 0

Effective July 1 2009 the base salaries of classifications covered by this

Agreement shall be increased by approximately four percent 4 0



Effective January 1 2010 the base salaries of classifications covered by this

Agreement shall be increased by approximately two and onehalf percent
25y

Effective July 1 2007 Miscellaneous employees covered by this Agreement
shall contribute 29 of their snlary townrd the employer cost of the 27 at 55

retirement benefit To the extent permitted by CaIPERS and Internal Revenue

Service regulations this 29 contribution shall be implemented through payroll
deduction on a pretax basis

Effective July 1 2008 Miscellaneous employees covered by this Agreement
shall contribute nn odditionnl two percent 29 of their salary for a total of 4
townrd the employer cost of the 27r at 55 retirement benefit To the

extent permitted by CaIPERS and Internal Revenue Service regulations this

additional 2 contribution shall be implemented through payroll deduction on o

pretax basis

Effective July 1 2009 Miscellaneous employees covered by this Agreement
shall contribute an additional 23 of their snlary for a total of 63 toward

the employer cost of the 277 at 55 retirement benefit To the extent

permitted by CaIPERS and Internal Revenue Service regulations this additional
239 contribution shall be implemented through payroll deduction on o pretax
basis

C The City agrees during the term of the Agreement toreeilewingTamaintain
thirtyfour34 salary rate ranges 17 between the classes of Police Captain and

Police Lieutenantapd

D Retiree Health Subsidy Program

1 Effective July 1 2002 employees wlN began contributeing onehalf percent
5of their base salary plus pay additives through payroll deduction to a fund
maintained by the City of Santa Ana for the purpose of providing retiree health
insurance premium reduction assistance This payroll deduction for retiree

health insurance premium reduction assistance will continue until such time as

the parties may mutually agree to end said deduction

2 Addieroelly Effective October 1 2006 end the

City shell began contributeing an amount equal to onehalf percent 5 of the

bargaining units annual base salary including pay additives for the purpose of

providing retiree health insurance premium reduction assistance This City



contribution shall continue until such time ns the parties may mutually agree
to end said contribution

3 Effective October 1 2008 the City shall contribute an additional amount

equal to four tenths of one percent040eof the bnrgnining units annual

bnse salnry including pay additives for a total City contribution of nine

tenths of one percent090 for the purpose of providing retiree health

insurance premium reduction assistance

4 Effective October 1 2009 the City shall contribute an additional amount

equal to point three five tenths of one percent 035e of the bnrgnining
units annunl base salary including pay additives for a total City
contribution of one and one quarter percent 1250 for the purpose of

providing retiree health insurance premium reduction assistance

AMENDED ARTICLE VI new language in bold

61 Effective July 1 2005 members of the Association will be paid nn Educational

Incentive allowance in the amounts and in accordance with the criteria set forth

below Employees wishing to participate in any of the programs designated herein

shall submit o request to the Police Chief Final approval will be at the discretion of

the police Chief based on the needs of the Department and program benefits In

no event shall the application of this Educational Incentive program result in an

employee being eligible to earn more than fifteen 15 salary rate ranges

approximately75 above his or her then current base monthly salnry step

C West Point Leadership Program Any rnebe employee covered by this Agreement
who successfully completes the West Point Leadership Program shall be paid at a

rate set five 5 salary rate ranges approximately 25 above his or her then

current base monthly salary step

D Police Executive Research Forum PERF Senior Manaaement Institute for Police

Anywernl3ew employee covered by this Agreement who successfully completes the

Senior Management Institute for Police shall be paid at a rate set five 5 salnry
rate ranges approximately 25 above his or her then current base monthly salary
step

E FBT National Academy Any employee covered by this Agreement who

successfully completes the FBI LEEDS Program shall be paid at a rate set five

5 salary rote ranges approximately 259e above his or her then current bnse

monthly salary step




